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CONSULTATION ON THE RIGHT TO REQUEST TIME TO TRAIN

Skills for Care & Development is inviting contributions to inform a response to the Department for Business, Innovation and Skills’ (BIS) current consultation about the future of the ‘right to request time to train’ legislation.  

The legal right to allow workers in businesses with more than 250 employees, to request time to take up relevant training came into effect from 6 April 2010.  

BACKGROUND 

The Apprenticeships, Skills, Children and Learning Act 2009 introduced the right to request time to train for employees in large organisations in England, Scotland and Wales
 with effect from April 2010. 

The legislation extends the right to employees in small and medium sized organisations from April 2011. 

Views are sought on whether:

· The right should be repealed

· The right should be retained only for large organisations

· The right should be extended to small and medium sized organisations from April 2011 as planned

· The right, if retained for large organisations or extended, could be amended so it is less burdensome on employers who already train; and if this could be achieved in ways that do not increase complexity or reduce legal certainty. 

The Government response to this consultation will be published in December 2010. 

Please can you complete and return the attached questionnaire to Abubakar Askira, via e-mail Abubakar.Askira@ccwales.org.uk by Mon 6 September 2010. This will give enough time to collate responses and send them to BIS by the deadline of 15 September 2010.

Further details of the consultation and if individual employers wish to respond can be found at http://www.bis.gov.uk/time-to-train 
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Time to train consultation response form 

The Department may, in accordance with the Code of Practice on Access to Government Information, make available, on public request, individual responses.

The closing date for this consultation is 15/09/2010

Your Name:

Your Organisation:

Your Address:

Please tick the box that best describes you as a respondent. This allows views to be presented by group type

	
	Business representative organisation/trade body

	
	Central government

	
	Charity or social enterprise

	
	Individual

	
	Large business (over 250 staff)

	
	Legal representative

	
	Local Government 

	
	Medium business (50 to 250 staff)

	
	Micro business (up to 9 staff)

	
	Small business (10 to 49 staff)

	
	Trade union or staff association

	
	Other (please describe): 


Question 1: Should the right be retained as it exists now in organisations with 250+ employees, and extend to small and medium organisations in April 2011 as planned?



 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

Comments
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Question 2: Should the right only apply in organisations with 250+ employees, and not be extended to small and medium sized organisations?



 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

Comments

Question 2: Should the right only apply in organisations with 250+ employees, and not be extended to small and medium sized organisations?



 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

Comments
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Question 3: Should the extension of the right to small and medium sized enterprises be delayed until the economic conditions improve?



 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

Comments
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Question 4: Should the right be removed altogether?



 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

Comments
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Question 5: Should the right be retained, but made to function better for example by:

a. Exempting employees who can already access training from being able to use the right or introducing exemptions for other employees?



 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

b. Adding new reasons for refusal where good training review systems already exist?



 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

c. Introducing different procedures for dealing with requests? (If yes, please specify what these should be and how they would operate.)



 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

Comments on how these changes could be made without introducing further complexity or reducing legal certainty for employees and employers
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Do you have any other comments that might aid the consultation process as a whole?

Please use this space for any general comments that you may have, comments on the layout of this consultation would also be welcomed.
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Thank you for taking the time to let us have your views. We do not intend to acknowledge receipt of individual responses unless you tick the box below. 

Please acknowledge this reply  FORMCHECKBOX 

At BIS we carry out our research on many different topics and consultations. As your views are valuable to us, would it be okay if we were to contact you again from time to time either for research or to send through consultation documents? 

 FORMCHECKBOX 
 Yes  

 FORMCHECKBOX 
 No




























� Responsibility for employment policy in England, Scotland and Wales is reserved by the UK Government. Employment policy in Northern Ireland is the responsibility of the Northern Ireland Government.  
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